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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

M ZORAM UNI VERSI TY

Name of the head of the Institution

KRS Sanbasi va Rao

Designation

Vi ce Chancel |l or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0389-2330650

Mobile no.

8787515615

Registered Email

naac. neu@meu. edu. i n

Alternate Email

vc@reu. edu.in

Address Tanhril, Aizaw, M zoram
City/Town Ai zawl

State/UT M zoram

Pincode 796004

2 Institutional Status




University

Central

Type of Institution

Co- educati on

Location Ur ban
Financial Status central
Name of the IQAC co-ordinator/Director Prof . Jangkhongam Doungel

Phone no/Alternate Phone no.

03892331593

Mobile no.

9436148905

Registered Email

i gachzu@ahoo. com

Alternate Email

j doungel @nai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive.google.comfile/d/ 1EZQ
XQvQyj cr PWB7xX6vadKnhPXx- 897Q vi ew?usp=

shari ng

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://nru. edu. i n/ acadeni c- cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIER I Period From Period To
1 A 3.12 2014 21- Feb- 2014 20- Feb- 2019
2 A 3.16 2019 20- May- 2019 19- May- 2024
6. Date of Establishment of IQAC 12- Cct - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Mont hly Faculty Meeting

30- Aug- 2019

164




Monthly Faculty Meeting 27- Sep- 2019 128
1

Mont hly Faculty Meeti ng 25-Cct - 2019 134
1

Mont hly Faculty Meeting 29- Nov- 2019 126
1

Mont hly Faculty Meeti ng 28- Feb- 2020 127
1

Fifthteen | QAC Meeting 16- Jun- 2020 14
1

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. The 1QAC in M zoram University has successfully institutionalized students’
feedback on teachers and courses taught in each senester w e.f. academ c session
2010 on a 4point scale of 10 paraneters for teachers and 5 parameters for courses
taught. The feedback received is sent to the academic departnments after approval
fromthe Vice Chancellor. 2. The 1QAC has also initiated Student Mentoring,
Student Counsel | i ng, Parent Teacher Interface in all academ c departnments, and
instrumental in establishnment of the Alumi Association. 3. The | QAC has been

i nvol ved in conducting many wor kshops, orientation and refresher courses for the
benefit of teachers and office staff in collaboration with the UGC HRD




Centre, M zoram Uni versity, ICT Centre,

Cells for ensuring inprovenent

M zoram Uni versity and ot her
The | QAC conducts Administrative and Acadeni c Audit for
inits functioning. 5. The | QAC collects

bodi es. 4.
di fferent departnment and

i nformation and does the conpiling and editing of the information received for

AQAR/ publ i cati on of the Annual

the Mnistry of Human Resource devel opnent,

Report of the University for tinmely subnmission to

Govt. of India, New Del hi.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Faculty Meeting

Conducted regularly

Cl ean and Green Canpus

Cl eanl i ness drive conducted under
Swachh Bharat regularly and plantation
of tree

Academ ¢ and Adm nistrative Audit

Conducted for every Acadeni c Depart nent
and Adm nistrative Dept/Cell

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 31- Mar-2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Major activities of admnistration
(academ cs adm nistrative) are
comput eri zed. Eservice book of

enpl oyees, online | eaves applications
approval, file novenment tracking,
docunent nmanagenents, etc are included

in the Adm nistration nodule. 2.

Fi nance Departnent has conpl ete ERP
Solution for payroll, budget and
account and other financial activities.
3. Students admission is fully online
wi th hel pdesk system 4. Examination is




fully conputerized. All

activities
preexam nati on preparation,

result

processing and publishing results are
done by the Exam Software.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VBC Ind Cheml M Sc I ndustri al 02/ 12/ 2019
Chem stry
VBC Mat h/ M Sc Mat hematics & 02/ 12/ 2019
Conput er Sci ence
VBc HAMP/ M Sc Fruit Science 02/ 12/ 2019
VBC HAMP/ M Sc Pl ant ati on, 02/ 12/ 2019
Spi ces, Medi ci nal
and Aromatic Crops
PhD or DPhi l HAMP/ Ph. D Fruit Science 02/ 12/ 2019
PhD or DPhi | HAMP/ Ph. D Pl ant ati on, 02/ 12/ 2019
Spi ces, Medi ci nal
and Aromatic Crops
VBC FDTC Food Technol ogy 02/ 12/ 2019
VBC Bi ot ech/ M Sc Bi ot echnol ogy 02/ 12/ 2019
VA Psy/ M A Psychol ogy 02/ 12/ 2019
VA Hi st/ VA H story & 02/ 12/ 2019
Et hnogr aphy
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
VBc Bi ot echnol ogy 01/ 08/ 2019 Bl OTECH 1/ FC/ 01/ 08/ 2019
01:
Bi ot echni ques
VBc Bi ot echnol ogy 01/ 08/ 2019 Bl OTECH 1/ FC/ 01/ 08/ 2019
02:
Bi onol ecul es
VBc Bi ot echnol ogy 01/ 08/ 2019 Bl OTECH 1/ CC/ 01/ 08/ 2019
03: Ceneral
M cr obi ol ogy
VBc Bi ot echnol ogy 01/ 08/ 2019 Bl OTECH 1/ CC/ 01/ 08/ 2019
04: Mol ecul ar
Cel | Bi ol ogy
VBc Bi ot echnol ogy 01/ 08/ 2019 Bl OTECH 1/ CC/ 01/ 08/ 2019
05: Nucleic
aci ds and




Pr ot ei ns

Bl OTECH 2/ FC/
06: Practicals
based on CC/ 03

01/ 08/ 2019

Bl OTECH 2/ FC/
07: Practicals
based on CC/ 04

and 05

01/ 08/ 2020

Bl OTECH 2/ FC/ 08
Bi ostatistics

01/ 08/ 2020

Bl OTECH 2/ FC/
09: Bioethics &
I ntellectual
Property Rights

01/ 08/ 2020

BI OTECH 2/ CC/
10: Concepts in
Genetics

01/ 08/ 2020

MSc Bi ot echnol ogy 01/08/ 2019
MSc Bi ot echnol ogy 01/08/ 2019
VBc Bi ot echnol ogy 01/ 08/ 2020
VBc Bi ot echnol ogy 01/ 08/ 2020
VSc Bi ot echnol ogy 01/ 08/ 2020

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
PhD or DPhi | Cl VI L ENG NEERI NG 01/ 08/ 2019
PhD or DPhi l Conput er Engi neering 01/ 08/ 2019

M ech Power and Ener gy 01/ 08/ 2019
Syst ens Engi neering
PhD or DPhi l El ectrical Engineering 01/ 08/ 2019
VBC FOOD TECHNOLOGY 01/ 08/ 2019
VBC Medi cal Ceol ogy 23/ 06/ 2020
VA Environnental History 17/ 09/ 2019
of India
MSc Fruit Science 02/ 12/ 2019
VBC Pl ant ati on, Spi ces, 02/ 12/ 2019
Medi ci nal and Aronmatic
Pl ant s

VA Di sability and 01/ 08/ 2019

Chal | enges

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBC Bi ot echnol ogy 01/ 08/ 2019
PhD or DpPhil Bi ot echnol ogy 01/ 08/ 2019
MPhi | Bi ot echnol ogy 01/ 08/ 2019
VBC Bot any 01/ 08/ 2019




VPhi | Bot any 01/ 08/ 2019
PhD or DPhi l Bot any 01/ 08/ 2019
VBC Cheni stry 01/ 08/ 2019

PhD or DPhi l Chem stry 01/ 08/ 2019
PhD or DPhi l Cl VI L ENG NEERI NG 01/ 08/ 2019
BTech Cl VI L ENG NEERI NG 01/ 08/ 2019

MA CLI NI CAL PSYCHOLOGY 01/08/ 2019
MCom Conmrer ce 01/ 08/ 2019

MPhi | Conmer ce 01/ 08/ 2019
MCom Commer ce 21/ 07/ 2020
PhD or DPhi l Conput er Engi neering 01/ 08/ 2019
BTech Conput er Engi neering 01/ 08/ 2019

VA Economi cs 01/ 08/ 2019

VPhi | Economi cs 01/ 08/ 2019
PhD or DPhi | Economi cs 01/ 08/ 2019
VA Educati on 01/ 08/ 2019

BEd Educati on 01/ 08/ 2019

VEd Educati on 01/ 08/ 2019

WPhi | Educat i on 01/ 08/ 2019
PhD or DPhi | Educati on 01/ 08/ 2019
BTech El ectrical Engineering 01/ 08/ 2019

M ech Power and Ener gy 01/ 08/ 2019

Systens Engi neering
BTech El ectronics & 01/ 08/ 2019
Communi cati on Engi neering
M ech El ectronics & 01/ 08/ 2019
Conmruni cat i on Engi neeri ng

VA Engl i sh 01/ 08/ 2019

MPhi | Engli sh 01/ 08/ 2019
PhD or DPhi l Engl i sh 01/ 08/ 2019
MSc Envi ronnental Sci ence 01/ 08/ 2019

wvPhi | Envi ronnental Sci ence 01/ 08/ 2019
PhD or DPhi | Envi ronnental Sci ence 01/ 08/ 2019
VBC Rur al Devel oprent 01/ 08/ 2019

(VST Food Technol ogy 01/ 08/ 2019

VBc Forestry 01/ 08/ 2019

WPhi | Forestry 01/ 08/ 2019
PhD or DpPhil Forestry 01/ 08/ 2019
VBC Geogr aphy 02/ 05/ 2020

WPhi | Geogr aphy 02/ 05/ 2020
PhD or DPhi l CGeogr aphy 02/ 05/ 2020




VBc Ceol ogy 01/ 08/ 2019
MPhi | Geol ogy 01/ 08/ 2019
PhD or DpPhil Ceol ogy 01/ 08/ 2019
MA HI NDI 01/ 08/ 2019
VA H story & Ethnography 01/ 08/ 2019
MPhi | Hi story & Et hnography 01/ 08/ 2019
PhD or DpPhil H story & Et hnography 01/ 08/ 2019
MSc HAMP 01/ 08/ 2019
VBC I ndustrial Chemstry 01/ 08/ 2019
BTech I nformati on Technol ogy 01/ 08/ 2019
BVoc Web Technol ogy & 01/ 08/ 2019
Mul ti nmedi a
M ech Conput er Science & 01/ 08/ 2019
Engi neeri ng
M.i bSc M.I S 01/ 08/ 2019
MPhi | M.I S 01/ 08/ 2019
PhD or DPhi l M.l S 01/ 08/ 2019
VBA VBA 01/ 08/ 2019
MPhi | VBA 01/ 08/ 2019
PhD or DPhi l MBA 01/ 08/ 2019
M MIMC 01/ 08/ 2019
MPhi | MIMC 01/ 08/ 2019
PhD or DpPhil MIMC 01/08/ 2019
MSc Mat herat i cs 01/ 08/ 2019
PhD or DPhi | Mat hemati cs 01/ 08/ 2019
PhD or DPhi l Comput er Sci ence 01/ 08/ 2019
VA M zo Language and 01/ 08/ 2019
Literature
MPhi | M zo Literature 01/ 08/ 2019
PhD or DPhi | M zo 01/ 08/ 2019
VBC Physi cs 01/ 08/ 2019
MPhi | Physi cs 01/ 08/ 2019
PhD or DPhi l Physi cs 01/ 08/ 2019
BAr ch Architecture 01/ 08/ 2019
VA Political science 01/ 08/ 2019
VPhi | Political science 01/ 08/ 2019
PhD or DPhi | Political science 01/ 08/ 2019
VA Psychol ogy 01/ 08/ 2019
MPhi | Psychol ogy 01/ 08/ 2019
PhD or DPhi l Psychol ogy 01/ 08/ 2019
VA Public Administration 01/ 08/ 2019




VPhi | Public Adm nistration 01/ 08/ 2019
PhD or DPhi | Public Administration 01/ 08/ 2019
VBW Famly and Child 29/ 08/ 2019
Wl fare
VBW Conmruni ty Devel opnent 01/ 08/ 2019
(CD)

VPhi | Soci al Wrk 01/ 08/ 2019
PhD or DPhi | Soci al Work 01/ 08/ 2019
VA Soci ol ogy 01/ 08/ 2019
VPhi | Soci ol ogy 01/ 08/ 2019
PhD or DPhi l Soci ol ogy 01/ 08/ 2019
VBA Touri sm Mar ket i ng, 01/ 08/ 2019

Hospitality Managenent,

Speci al Interest Tourism

and Event Managenent.
VBC Zool ogy 01/ 08/ 2019
VPhi | Zool ogy 01/ 08/ 2019
PhD or DPhi l Zool ogy 01/ 08/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Bee Keeper

01/ 08/ 2019

32

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Drilling Technique,
Reservi or Studi es,
Operation And Mai nt enance
O Drilling Equi prent

VBC Bi ot echnol ogy : 24
Di ssertation
VBC Bi ot echnol ogy : Wnter 28
Trai ni ng
VBC Bot any CSST Progranme 34
VBC Chemi stry Project Wrk 34
M5c Sewer age and sewage 8
treatment work
(VST Hydro El ectric Dam 1
VBc Construction of rural 1
roads & bridge and pile
foundation for foot over-
bri dge
VBC Sei smi c Survey, 4




VBc Layi ng of WBM BM and 4
BC

(VST Formation cutting and 1
W deni ng, GSB & CC
pavenent, Retaining Wall,
Box Cul vert

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The | QAC has successfully institutionalized students’ feedback on teachers and
courses in each senmester w. e.f. academ c session 2010 on a 4-point scale of 10
paraneters for teachers and 5 for courses taught. The | QAC has been regularly
conducting senester w se student feedback on faculty and courses taught since
the academ ¢ session of July-Decenber 2010. The feedback forns are prepared in
accordance to the NAAC sanple format. To achi eve maxi mum f eedback and to
involve all the students, the exercise is conducted prior to the conmencenent
of end senester exam nations. The students’ attendance is nmade nmandatory. After
compi l ation, the feedback is disseninated with the approval of Vice-Chancellor,
to individual teachers (confidential) and feedback on courses to HODs for
departnental sharing and to fornul ate renedi al neasures on the courses where
deened necessary. Teachers with | ow grades are invited for interpretation by
the Vice-Chancellor. The | QAC has been successfully inplenenting Student

Ment oring, Student Counseling, Parent-Teacher Interface in all academ c
departnents, and instrunmental in establishnment of the Alummi Association. Most
of the departnents have been obtaining feedback fromthe enpl oyers about the
students of the University who have been working with them

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VSc Bi ot echnol ogy 30 67 30
MPhi | Human 6 13 6

CGenetics and
Bi oi nfornatics

PhD or DPhi | Appl i ed 6 23 6
M cr obi ol ogy
VBc Pl ant 34 119 34

Sci ences




VBc Chem stry 33 172 33
VSc Chemi stry 4 13 4
BTech G vil 15 195 15
Engi neeri ng
VSc Clinical 33 56 33
Psychol ogy
MSc Clinical 30 114 30
Psychol ogy
MCom Fi nance 40 123 40
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 769 2462 92 280 205

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
245 242 222 124 65 224

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mizoram University has nine schools under different disciplines and 38 departments. All departments have
student intake at the undergraduate/postgraduate levels. Mentoring is conducted in an extremely significant
manner across all departments. The faculty members are in charge of students of each semester and on an

average the university mentoring programme would be at the ratio of 1:10 per semester. Mentoring is conducted
every semester between each mentor and mentee. However, if the necessity arises, then mentor and mentee
may meet as per required frequency. The mentors are provided with a log book wherein details of each mentee
are recorded in detail, starting with basics such as regular details on identification, familial details, background
check details on academic record, hobbies and aspects related to their aim in life and reasons for the pursuit of
the current programme. The role of the teacher mentor is extremely important in this regard. Emphasis is placed
upon faculty across the University to provide essential ongoing support, training and advising to their student
mentees. Stress is laid upon the fact that they have to identify opportunities to engage students and at times
alumni and troubleshoot issues. A certain sense of compatibility and maturity on the part of the mentor is also
emphasized upon in order to ensure that differing personalities are kept in mind and in order that they make
ongoing adjustments in order to keep the program thriving. In the mentoring programme emphasis is laid upon
mentor-mentee inter relationship , especially while tracking the progress of the mentee by the mentor. What is of
vital importance is the fact that levels of communication have to be adequately bolstered in order to help the
program run smoothly. The mentoring programme conducted in the university has produced significant results. It
has succeeded in facilitating individual student learning and growth. This has largely been due to the fact that
mentors have identified areas that require flexibility even within the various programmes and have built them in,
within the aspect of mentoring. The university has made room for an element of flexibility into the aforementioned




programme and students and at times alumni are allowed more flexibility in scheduling, towards mentoring. This
has ensured the building of stronger relationships and open communication. Mentoring usually takes place within
the department itself but the flexibility to conduct them in less formal settings have worked equally well. Most, if
not all students may need additional support to prepare them for the working world and mentorship conducted in
the university has had the power to impact the course of the mentees academic and personal life trajectories.
The target focus related to goal setting, adaptability, and reflection of mentee sensibility have inculcated a unique
opportunity in students to help open doors to future academic and career possibilities. The mentoring system
conducted in Mizoram University has facilitated in connecting the bridge between the academic and personal
lives of the mentees and has thus helped them to make sense of their future goals.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2432

241

1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

314

237

77

45

190

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Rebecca Assi st ant Letter of
Ramhmachhuani Pr of essor Appreciation from
Govt. of M zoram
2020 M. Lal di ntl uanga Assi st ant Letter of
Pr of essor Appreciation from
Govt. of M zoram
2019 Dr. N ladri Associ at e Awar ded, Brand
Pratap Maity Pr of essor Anbassador, Bent ham
Sci ence Publishers,
UAE
2020 Dr. Niladri Associ at e Awar ded, Seni or
Pratap Maity Pr of essor Menber, | EEE, USA
2020 Dr. Niladri Associ at e Awar ded, Marquis
Pratap Maity Pr of essor VWho's Wio in the
Worl d, Marquis
Who' s Who, USA
2019 Dr. N ladri Associ at e Awar ded,
Pratap Maity Pr of essor “Quarterly Franklin
Menber shi p”, London
Journals Press, WK
2019 Dr. Prabhat Kunmar Assi st ant El ect ed Menber,
Rai Pr of essor I ndi an Nati onal
Sci ence Acadeny
(1 NSA- Young
Acadeny)
2019 Dr. Prabhat Kunar Assi st ant El ected Fell ow,
Rai Pr of essor I nt er nati onal
Soci ety of




Envi ronnent al
Bot ani st (| SEB)

2019

Dr.

Hi nj yot i
Dutta

Assi st ant
Pr of essor

Top Peer Revi ewer
in the Area of
Agri cul tural
Sci ences by
Publ ons( Wb of
Science) in
Sept enber, 2019

2020 Dr.

Baby Z Hmar

Assi st ant

Pr of essor A

Wonen in Sci ence-
State Level award

by M zoram Sci ence,

Technol ogy and

| nnovati on Counci |,
28t h February,

2020

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VSc GEQL Il 31/10/ 2020 09/ 12/ 2020

MSc GECL Y, 31/ 08/ 2020 27/ 10/ 2020

VBc GEOL [11 18/ 12/ 2019 12/ 02/ 2020

VBc GEQL I 18/ 12/ 2019 24/ 01/ 2020

MSc HAMP Il 31/10/ 2020 09/ 12/ 2020

VBc HAMP IV 31/ 08/ 2020 14/ 10/ 2020

VBc HAMP I, 11l 18/ 12/ 2019 11/ 02/ 2020

MSc EVS Il 31/ 10/ 2020 08/ 12/ 2020

MsSc EVS IV 31/ 08/ 2020 02/ 11/ 2020

VSc EVS I, 11l 18/ 12/ 2019 11/ 02/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
95 4759 1.99

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://nvu. edu.in/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed




appeared in the in final year
final year examination
examination
HAVP M5C HAVP 26 26 100
CECG MSc CGeogr aphy 30 30 100
& RM
GEOL V5C Geol ogy 29 28 96. 6
EVS MSc Envi r onnen 25 24 96
tal Science
FOR MSc Forestry 28 28 100
H ST VA History & 41 38 92.7
Et hnogr aphy
PSC VA Political 39 38 97.4
Sci ence
SCC VBW Soci al 35 29 82.9
Wor k
PA VA Public Adm 35 34 97.1
inistration
PSY VA Psychol ogy 41 38 92.7
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://drive.google.conlfile/d/16i 6Ww0CQ OPH1bLVhZC f WHdUkgMZBO 0/ vi ew?usp=

hari ng

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Kumar Hazari ka

Associ at eshi p

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal Pr of . DBT Overseas 01/ 09/ 2019 DBT
Mut hukumaran R Associ at e
Nat i onal Dr. Tridip DBT Overseas 24/ 05/ 2019 Depar nent of

Bi ot echnol ogy,
Govt of India

I nt ernati onal Dr V | CM 01/ 01/ 2020 Cor nel |
Rat nanal a Fel | owshi p Uni versity
Nat i onal Dr Lal t hakim Visiting 31/ 07/ 2019 | UCAA, Pune
Zadeng Associ at e
I nt ernati onal Prof. Di wakar Visiting 01/ 08/ 2019 Cat holic
Ti war i Research Fel | ow Kwandong
Uni versity,
Gangneung,
Kor ea

No file upl oaded.




3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

Research Associ ates 365 DST, DBT
(02)
Lab technician (4) 365 DBT- NER
JRF(11) 365 DBT
JRF(2) 365 CSl R- UGC
JRF(2) 365 DST- | NSPI RE
JRF(2) 365 Non- NET
JRF(3) 365 DAE- BRNS, Govt. of
M zoram NSFT
Field data Coll ector 365 DBT- Genone | ndi a
(2)
Dat a Anal yst (2) 365 DBT- Genone I ndi a
JRF 365 CSIR
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Maj or 1095 CSIR 26. 07 10. 86
Proj ects

Maj or 1095 | CVR 22.59 7.96
Proj ects

Maj or 1095 DBT 39.19 7.41
Proj ects

Maj or 1095 DBT 44,17 0
Proj ects

Maj or 1095 DBT 44. 29 0
Proj ects

Maj or 1095 DBT 33.85 4.18
Proj ects

Maj or 1095 DRDO 133. 33 101. 35
Proj ects

Maj or 1095 DBT 227 127
Proj ects

Maj or 1095 DBT 70.52 17.01
Proj ects

Maj or 1095 DBT 416 77.45
Proj ects

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year




Title of workshop/seminar

Name of the Dept.

Date

Hands on training on
basi ¢ nol ecul ar
bi ot echni ques

Bi ot echnol ogy

02/ 11/ 2019

Basi ¢ nol ecul ar
techniques and its
application

B

ot echnol ogy

02/ 12/ 2019

Webi nar on Current
status of Drug and
Vacci ne Devel opnent

agai nst Covid -19

B

ot echnol ogy

18/ 05/ 2020

Webi nar on | ntroduction
to Cancer and
Ther apeuti cs

B

ot echnol ogy

23/ 05/ 2020

Webi nar on Metastasis
i n Cancer

B

ot echnol ogy

24/ 05/ 2020

Bi oi nformatics for
Zool ogi st

B

ot echnol ogy

31/ 08/ 2019

Basi c techni ques in
Bi ot echnol ogy and its
application

B

ot echnol ogy

17/ 08/ 2019

Whol e MI-DNA sequenci ng
of Oral Cancer patients

B

ot echnol ogy

25/ 08/ 2019

Next Generation
Sequenci ng data anal ysi s

B

ot echnol ogy

02/ 09/ 2019

Applications of
Bi oi nformatics tools in
anal ysing different
CGenomi cs data

B

ot echnol ogy

25/ 09/ 2019

Webi nar on
Transl ati onal Medici ne
w th an enphasis on
Cancer

B

ot echnol ogy

25/ 05/ 2020

Webi nar on Hor nones and
Breast Cancer

B

ot echnol ogy

28/ 05/ 2020

Webi nar on Salivary
nmet abol omres as a tool for
screeni ng cancers at an
early stage

B

ot echnol ogy

05/ 06/ 2020

Wbi nar on Advances in
Regenerative Medi ci ne —
Thr ough | ndo- Japanese
Col | abor ati on

B

ot echnol ogy

05/ 06/ 2020

Intellectual Property
Ri ghts and Geographica
I ndi cation Regi strations
in India

Technol ogy Enabl i ng
Centre - DST, New Del hi

02/ 11/ 2020

Trai ning on anal ysis of
bi oacti ve conpounds using
HPLC

M zoram Uni versity
Bi oNEST

17/ 10/ 2020




Roadshow for d obal Bio-
I ndi a 2019

M zoram Uni versity
Bi oNEST

23/ 10/ 2019

One Day Nati onal
Wor kshop on I PR and Pl ant
Protection with specia
reference to Northeast
I ndi a

Bot any

18/ 12/ 2019

SUSTAI NABLE AND
RESI LI ENT CI Tl ES

Cl VI L ENG NEERI NG

20/ 07/ 2020

Managi ng Enotions and
Self-Care in tinmes of
Uncertainty

Cinical Psychol ogy

30/ 06/ 2020

Coping with Stress
during the 2019-nCov
Qut br eak

Cinical Psychol ogy

10/ 06/ 2020

The Upside of Stress:

St ayi ng Psychol ogical ly
fit and Productive during
t he Pandemni ¢ and Beyond

Cinical Psychol ogy

10/ 06/ 2020

Positive Cognitive
Behavi or Ther apy

Clinical Psychol ogy

06/ 07/ 2020

Posi tive Supervision

Cinical Psychol ogy

07/ 07/ 2020

Gender Inplications of
Covid 19 Pandemic: A Wy
Ahead

Clinical Psychol ogy

17/ 06/ 2020

Webi nar on Digital
Transfornmati on

Conput er Engi neering

21/ 07/ 2020

Webi nar on Senmantic Wb
and its Applications in
Humani ti es and Soci al
Sci ences

Conput er Engi neering

06/ 05/ 2020

| nnovati ve net hod of
teaching for primry
school headnmast er

Educati on

25/ 10/ 2019

I nnovati ve net hods of
teaching in El enentary
School s

Educati on

10/ 08/ 2019

I nnovati ve net hods of
teaching in El enentary
School s

Educati on

23/ 08/ 2019

Research Career for
Wnen: Food Sci ence and

Food Technol ogy

19/ 06/ 2020

Technol ogy
Nati onal Webi nar on Forestry 17/ 07/ 2020
Anti bi oti c Resi stance
I nt ernati onal Wrkshop Forestry 22/ 01/ 2020

on Nutrient Managenent in
Shifting Cultivation in
Nort heast India

Nat i onal \Webi nar on

Forestry

16/ 09/ 2020




“Technol ogi cal inputs for
Spi ces inprovenent in

I ndi a”
The inportance of Forestry 16/ 06/ 2020
synbi oti ¢ nicroorgani sns
in drug discovery
Tree | nprovenent at a Forestry 30/ 06/ 2020
G ance
Zi ngi beraceae as ol d Forestry 07/ 09/ 2020

M ne Et hno- nedi ci na
usage and Genone
vari ation

Wor kshop on fil m nmaki ng

Mass Conmuni cation in
col |l aboration with Filnms
Di vi sion of India

11/ 03/ 2020

Career Qpportunities in
Public Rel ations

Mass Conmuni cati on

26/ 09/ 2019

Sensi tizati on Wrskshop
on Intellectual Property
Ri ghts and Patents

Mass Conmmuni cation in
col l aboration with TEC

14/ 11/ 2019

Sem nar on | nnovative
Banboo Structures

Departnment of Pl anning
and Architecture

03/ 10/ 2019

Covid-19 : Shifting
paradi gm and t he way
forward

Soci al Wrk

16/ 05/ 2020

Yout h Concl ave on
Entrepreneurship Skills
and Devel opnent

Soci al Wrk

07/ 10/ 2020

Nat i onal Onli ne
Wr kshop on Social Wrk
Research skills

Soci al Wrk

18/ 11/ 2020

Two Days Zona
Conference on Rights of
Persons wth
Di sabilities.

Soci al Wrk

30/ 10/ 2019

COVI D- 19 Pandemic in
India : Diagnostic tools
and national regulations

Patients with Chronic
Lung Di seases during the
COVID - 19 Pandem c

Zool ogy

24/ 07/ 2020

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

First Centre
dor Disability
Studies in a
Central
University in
| ndi a

Dr. Henry
Zodi nl i ana
Pachuau

Coco Col a
Conpany

01/ 12/ 2019

Li nca Book of
Records,




Si ngl e Look Dept of CSE, 31/ 07/ 2020 Best Paper
SAR | mage R. Lal chhanhi na NI T Silchar Awar d
Segnent ati on
usi ng Loca
Entropy, Median
Low pass filter

and Fuzzy C

Means
Mar keting and Wagmar e NRVASA, 2020 28/ 01/ 2020 Best O al
Tradi ng of Bal raj u

Tendu | eaves at
chai tam r ange

I nt ernati onal Christine Nat i onal 12/10/ 2019 3rd Prize in
wor kshop on Vanl al bi akdi ki Institute of O al
“Research on Sailo Advanced presentation
Mol ecul ar [ ndustria
Bi ol ogy of Sci ence and
Stress, Aging Technol ogy
and Cancer (Al ST) under
usi ng Cel | Sakura Sci ence
Cul ture Based Program ( Govt .
Assays - of Japan),
I nt erventions Tsukuba, Japan
by Natura
Conpounds
Startup Wnc K. Lalrinkim Sponsori a, 01/ 09/ 2020 G aphic
2020 Syndi cati on of Desi gni ng
I nvestors

Pr of essi onal s
(100xVC, 50k
Vent ur es,
Thi nkuvat e
Vent ures, Lead
angel s, Ivy
Caps ventures)

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
M zor am Henry DBT Foods Myco Mushr oom 20/ 06/ 2020
Uni versity Sailo Labs Spawn
Bi ONEST Pr oducti on
M zor am Lal rinpuii DBT Bl ue Cheese 20/ 06/ 2020
Uni versity Sailo Monti s Pr oducti on
Bi oNEST
M zor am PB DBT Cof f ee Producti on 20/ 06/ 2020
Uni versity Lalrinfela Producti on of coffee
Bi oNEST
Technol ogy TEC DST MZU- TEC Tr ai ni ng, Ni Il
Enabl i ng ment or shi p,
Centre capacity
bui | di ng,
t echnol ogy




transfer and
assessnent,
etc.

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Bi o- Technol ogy

2

Bot any

Cheni stry

Commer ce

Economi cs

1
2
4
2

Educati on

[
o

Engl i sh

Envi ronnent al Sci ence

Forestry

CGeogr aphy Resource Managenent

Ceol ogy

Hi ndi

Hi story Ethnography

Horticulture, Aromatic Mdicina
Pl ant s

RPlw]lhrlOaOa]IDN]N]O] W

Li brary Information Science

Mass Conmuni cati on

Mat hemat i cs Conput er Sci ence

M zo

Physi cs

Political Science

Psychol ogy

Public Adm nistration

Soci al Wrk

Zool ogy

Alwloa]loa]lb,]|lW]lEFEL]INIDN] S

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department

Number of Publication Average Impact Factor (if

any)

I nt ernati onal Bi ot echnol ogy

59 2.5

I nt er nati onal Bot any

7 2

I nt ernati onal Chem stry

33 3.02

I nt ernati onal Cvil Engineering

3 2.85

I nt ernati onal Commer ce

8 4.41

Nat i onal Economi cs




I nt er nati onal El ectri cal 9 1.01
Engi neeri ng

I nt er nati onal El ectri cal 15 0.5
Engi neeri ng

| nt er nati onal Economi cs 2 4. 46

I nt ernati onal Conput er 12 0. 64
Engi neering

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Bot any 1
Cheni stry 1
G vil Engineering 1
Clinical Psychol ogy 2
Commer ce 5
Conput er Engi neering 3
Educati on 13
El ectrical Engineering 26
El ectroni cs Conmuni cati on Engi neering 28
Engl i sh 2

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

Process for

I sol ati on,
Purification, and
cloning of Pierisin
5 - NAD dependent D

NA- ADP-
ri bosyl transferase
and product and

appar at us therefor

Fil ed

CBR202031023410

04/ 06/ 2020

ULTRA LOW POVER
16-BI T ARI THVATI C
LOE C UNI'T

Fil ed

CBR No.: 16176

10/ 09/ 2020

Doubl e shorting
post, airgap and
Def ect ed Ground

Structure
integrated U tra-
W de Band
mcrostrip antenna

Fil ed

CBR202031030265

16/ 07/ 2020

Rect angul ar
M crostrip Antenna
wi th Two Monopol es

Publ i shed

CBR No. 59329

20/ 11/ 2020




Bracketed Stub
Loaded Single Layer
Rect angul ar
M crostrip Antenna

Publ i shed

CBR No. 59328

20/ 11/ 2020

Doubl e Not ched
Singl e Layer
Sem -circul ar
M crostrip Antenna

Pl aner

Publ i shed

No 47/2020

20/ 11/ 2020

Doubl e Cl RCULAR
ARC shape short ED
Cl RCULAR M CRCSTRI P
ANTENNA

Fil ed

CBR202031041645

25/ 09/ 2020

Power

Syst em Ri sk
Curtail nent

Mobi | e Bi -
di rectional
El ectric Vehicles

usi ng

Hybri d

Fil ed

CBR No. :

15461

01/ 08/ 2019

Particle
Deposition Sticker

Publ i shed

CBR No. 59330

20/ 11/ 2020

Ai r-gap Loaded
Utra-Wde
i npedance Bandwi dt h
(UWB) Ant enna
integrated with
Shorting- Post and
Def ect ed G ound
Structure

Publ i shed

CBR No. 59331

12/ 11/ 2020

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Physi co- I ndi an 2019 0 M zoram Nill
chem cal c¢ | Hazari ka, |Journal of Uni versity
haracteriz |T.K , Lalt [Horticultu
ation of | uangki m re
wild and
sem wld
i ndi an
gooseberry
from
m zor am
Nor t h- East
I ndi a
Free Lal renTu Jour nal 2019 0 M zoram Nill
radi cal ati, M, L |of Applied Uni versity
scavengi ng |al nuansang |Phar maceut
activity i, C, i cal
and antiox | Si ama, Z. Sci ence
i dative
potenti al




of various
sol vent
extracts
of
Miussaenda
macr ophyl |
a Wll: An
invitro
and ex
vivo study

I nvestig Sar kar, 2019 2019 M zor am Ni |
ation into |T., Chakra | EEE Uni versity
air | oaded |borty, S., I ndi an

shorted Nagar aj u, |Conference
mcrostrip |A, Ghosh, on

ant enna S K., Ant ennas

with Si ngh, and Propag
hangi ng L.L.K., Ch ation,
post at t opadhya |1 nCAP 2019
i ntegrated y, S

pat ch
surface to

i nprove
i npedance

mat chi ng
and reduce
cross pol a
rization

radi ation

Char acte | nt er nat 2019 M zor am Ni |
ristics of |[Tamhankar, i onal Uni versity

a A.J., Nach |[Journal of
nati onwi de i mut hu, Envi r onnen
voluntary |R, Singh, ta
antibiotic R, Resear ch
resi stance |Hari ndran, |and Public
awar eness |J., Meghwa Heal t h
campai gn nshi
in India G K.,

future Kannan,

pat hs and |R, Kumar,
poi nters N. S.,
for Negi, V.,
resource |Jacob, L.,
limted se |Bhattachar
ttings/low| yya, S.,
and m ddl e Sahoo,

i ncone K. C.,

countries Mahadi k,
V. K.,
D wan, V.,
Shar nm,
M,
Pat hak,
A,
Khedkar ,

S. U,




Avhad, D.,

Saxena,
S.,
Ner kar ,

Shel f Mandal , Resear ch 2019 M zoram
life got D., Vanl al on Crops Uni versity
ext ended ruatfeli,

in Shukl a,
salicylic A C

aci d
treated
and waxed
cavendi sh

banana
Mal ari a Sar na, M croorg 2019 M zor am
in north- D K., ani sns Uni versity

east Mohapatr a,

i ndi a: P. K., Bhat
| mport ance |tacharyya,
and inplic |D.R, Chel
ations in | appan,
the era of [S., Karupp
elimnatio |usany, B.,

n Bar man,
K., Kumar,
N. S.,
Dash,
A P.,
Pr akash,
A., N na,
P. B.
Pl ant s 2019 M zor am
Mechani snms | Maksi nov, Uni versity
of pl ant l.V.,
tol erance Sor okan,
to RNA A V., Burk
Vi ruses hanova,
i nduced by GF.,
pl ant - grow | Vesel ova,
th- S. V.,
pronoting | Al ekseev,
nm cr oor gan V. Y.,
i sns Shei n,
MY.,
Aval baev,
A M,
Dhawar e,
P.D.,
Mehetre,
GT.,
Si ngh,
B. P., Khai
rullin,
R M

Ampl i con De Envi ronm 2019 M zoram

sequenci ng Mandal , ent al Uni versity




and S., Moni t ori ng
i mputed e | Mat hi pi, and
tagenom ¢ |V., Mithuk |Assessnent
anal ysi s umar an,
of waste |R B., CGuru
soil and |subranania
sedi nent n, G, Lal
m cr obi one | nunmawi i,
reveal s E., Kunar,
uni que N. S.
bacteri al
conmuni tie
s and
their
functi onal
attributes
First Kandel , 2019 4 M zor am 4
report of R C., Veterinary Uni versity
mal ari a Shrestha, |Parasitolo
parasites M, ay:
in water Sadaul a, Regi onal
buffalo in A, KC, St udi es
Nepal M, and
Maharj an, Reports
J.,
Sol anki ,
GS.,
Chal i se,
M K.,
Asada, M,
Kaneko,
o,
Poudel ,
R C,
Pandey, K
Vitamn Jereny, 2019 3 M zoram 3
D3 M, CGurusu | Mol ecul ar Uni versity
treatnent |[bramani an, |Reproducti
regul at es G, Roy, on and Dev
apopt osi s, V. K. el opnent
anti oxi dan
t defense
system
and DNA
integrity
in the
epi di dymal
sper m of
an aged
rat nodel
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication




Vitam n Jereny, 2019 14 M zor am
D3 M, Gurusu | Mol ecul ar Uni versity
treatnent |[bramani an, |Reproducti
regul at es G, Roy, on and Dev
apopt osi s, V. K el opnent
ant i oxi dan
t defense
system
and DNA
integrity
in the
epi di dymal
sper m of
an aged
rat nodel
First Kandel , 2019 14 M zor am
report of R C, Veterinary Uni versity
mal ari a Shrest ha, |Parasitolo
par asites M, gy:
in water Sadaul a, Regi onal
buffalo in A, KC, St udi es
Nepal M, and
Mahar j an, Reports
J.,
Sol anki ,
G S.,
Chal i se,
M K.,
Asada, M,
Kaneko,
o,
Poudel ,
R C.,
Pandey, K
Ampl i con De Envi ronm 2019 14 M zoram
sequenci ng Mandal , ent al Uni versity
and S., Moni t ori ng
i mputed e | Mat hi pi, and
tagenom c |V., Muithuk |Assessnent
anal ysi s umar an,
of waste |R B., Guru
soil and [|subramani a
sedi ment n, G, Lal
m crobi one | nunmaw i,
reveal s E., Kunmar,
uni que N. S.
bacteri al
conmunitie
s and
their
functi onal
attributes
Pl ant s 2019 14 M zor am
Mechani snms | Maksi nov, Uni versity
of pl ant l.V.,
tol erance Sor okan,
to RNA A V., Burk




Vi ruses hanova,
i nduced by G F.,
pl ant - grow | Vesel ova

t h- S. V.,
pronoting | Al ekseev,

m cr oor gan V. Y.,
i sns Shei n,
MY.,
Aval baev,
A M,
Dhawar e,
P.D.,
Mehetre
GT.,
Si ngh,
B. P., Khai
rullin,
R M
Mal ari a Sar na, M croorg 2019 14 5 M zor am
in north- D K., ani sns Uni versity

east Mohapatr a,

i ndi a: P. K., Bhat
| mport ance |tacharyya,
and inplic |D.R, Che
ations in | appan,
the era of [S., Karupp
elimnatio Jusany, B.,

n Bar nan,
K., Kunar,
N. S.,
Dash,
A P.,
Pr akash,
A., N na,
P. B.

Shel f Mandal , Resear ch 2019 14 4 M zor am
life got D., Vanl al on Crops Uni versity
ext ended ruatfeli

in Shukl a,
salicylic A C

aci d
treated
and waxed
cavendi sh

banana

Physi co- I ndi an 2019 14 Nill M zor am
chem cal c¢ | Hazari ka, |Journal of Uni versity
haracteriz |T.K , Lalt |Horticultu
ation of I uangki m re
wld and
sem wld

i ndi an
gooseberry

from
m zor am

Nor t h- East

I ndi a




Free Lal renru Jour nal 2019 14 NIl M zor am
radi cal ati, M, L |of Applied Uni versity
scavengi ng |al nuansang |Phar maceut
activity i, C, i cal
and antiox | Si ama, Z. Sci ence
i dative
potenti al
of wvarious
sol vent
extracts
of
Miussaenda
macr ophyl |
a Wll: An
invitro
and ex
vi vo study
I nvestig Sar kar , 2019 2019 14 Nill M zor am
ation into |T., Chakra | EEE Uni versity
air |oaded |borty, S., I ndi an
shorted Nagar aj u, |[Conference
mcrostrip |A, Ghosh, on
ant enna S K, Ant ennas
with Si ngh, and Propag
hangi ng L.L.K, Ch ation,
post at t opadhya |I nCAP 2019
i ntegrated y, S
pat ch
surface to
i nprove
i npedance
mat chi ng
and reduce
cross pol a
rization
radi ation
Char acte | nt er nat 2019 14 Ni Tl M zor am
ristics of |Tamhankar, i onal Uni versity
a A.J., Nach |Journal of
nati onw de i mut hu, Envi r onnen
voluntary |R, Singh, ta
antibiotic R, Research
resi stance |Hari ndran, |and Public
awar eness [J., Meghwa Heal th
canpai gn nshi
in India G K.,
future Kannan,
paths and |R, Kunar,
poi nters N. S.,
for Negi, V.,
resource |Jacob, L.,
limted se |Bhattachar
ttings/low| yya, S.,
and m ddl e Sahoo,
i ncone K. C
countries Mahadi k,

V. K.,




Di wan,

M 1

Pat hak
A

S. U,

S.,
Ner kar

V.,
Shar nm,

Khedkar ,

Avhad, D.,
Saxena,

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 298 592 65 25
nar s/ Wor kshops
Present ed 90 191 18 5
paper s
Resour ce 28 290 41 21
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Timely Al DS

department project Agency (amount in rupees)
Econom cs Anal ysi s of Rural Devel opnent 200000
M ssi on Antyodaya Dept. CGovt. of
Survey 2019 M zoram
Economi cs FOCSU Pr oj ect : | FAD 233000
: Beneficiary
Assessnent
Dr. Nagaraj Hegde Suitability Study Sol i dari dad 600000
for Establishment Network Asia Ltd
of Gl Palm
Cultivations in the
Nort h- East ern
Regi on of India
MZU Desi gn Cel | Presbyterian Presbyteri an 35000
Church, Govt Chur ch
Conpl ex( Conpl et ed)
MZU Design Cel |, Renovati on of MZU MZU Bi oNEST- BEM 37500
Depart nment of Bi ONEST- BEM Centre
Pl anni ng and ( On- goi ng)
Architecture
MZU Design Cel |, Facul ty Facul ty 18144
Depart ment of Devel opnent Centre | Devel opment Centre
Pl anni ng and (MzU) (Mzu
Architecture
Soci al Work Sust ai ned and | CVMR- NARI, Pune 40000




Response
( STAR) - Conmruni ty
Engagenent in
M zor am

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
M zoram Trai ni ng on Entrepreneurs 12000 21
Uni versity Pr oj ect hi p Devel opnent
Bi ONEST Managemnent Centre,
Gover nnent of
M zor am
Dept of 5 Days 5 days Al CTE 15000 61
I nformati on Nat i onal Trai ning And
Technol ogy Wor kshop on Lear ni ng (ATAL)
I nt ernet of Acadeny FDP on
Thi ng(10T) I nternet of
Thi ngs(10T)
Zool ogy Resear ch State and 1200000 5000
Met hodol ogy, Centr al
et hi cs, Uni versities,
research tools 1T, 1lSER
Resear ch
Instituitions

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
St udy Tour Nati onal and 6 60
I nt er nati onal
or gani sati on
Rural Canp Local Councils, 6 60
YMA, VHI P, MUP, NGOs
and Govt. Agencies
Concurrent Field Local Councils, 6 60
Wor k YMA, MHI P, MUP, NGGCs
and Govt. Agencies
Trai ning and M nd | ndi a, 1 18
I nternship Guwahat i
Psychol ogi cal Li f CoDe, Zemabawk 1 28
Assessnent
Bl ood Donati on NSS, MzZU Uni t 1 9
Canp
Online Farners Sasya Shyamal a 1 57
| nput Deal er Krishi Vigyan




Canp, NSS

Technical d ass Kendra, Ranakrishna
M ssi on Vi vekananda
Educat i onal and
Research Institute,
West Bengal
Wor kshop on Depart nent of 1 300
Fol dscope( A Paper Forestry DBT, New
nm croscope) as Del hi
scientific tool for
school students
Under DBT Fol dscope
Project 2018 (15
Wor kshop was
organi zed in
school s of M zoran
Conmuni ty Depart nent al 1 47
Engagenent
Bl ood donati on \V4V] 1 80

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

CGovt of M zoram

Govt of M zoram and
CGover nnent of
M zor am

Benefited
Coordi nated with Recogni tion Dept. of Health 3
M zoram St ate and Fam |y Welfare,
CGovernnment in Govt. of M zoram
bst abl i shing the RT- M zoram
PCR testing
| aboratory at Zoram
Medi cal Col | ege,
Fal kawn and
standardi zi ng the
assays for COvID19.
Menber, Covid-19 Convener, Menber Di saster 11
Commi ttee of and Counsel or Managenent and
Psychol ogi cal and Rehabi litation
Soci al @ui dance Depart ment under

No file

upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

canpus

agency activites activites

Swachh Bhar at MzU Swachh Bhar at 3 12
Abhyan

Swachh Bhar at MzU Cl eani ng the 7 80




Radi o tal k on Al India Radi o tal k 1 5
subj ect s under Radi o
Heal th and
Sani t ati on,
Wnens
pr ogr anme
(bservati on \V40] Cl eanl i ness 6 33
of the 150th Drive progranme
birth
anni versary
cel ebration of
Mahat ma. Gandhi
150 years of MZU Short Pl ay 6 63
Cel ebrating the Drama on Hi ndu
Mahat ma Muslim Unity
Wrl d MzU Canpus G een 6 63
Envi ronnent Day Drive
Swachh Bhar at \Y4V] 6 63
M ssi on Beautification
of Canpus
Swacch Bhar at Bot any Cl eanl i ness 6 63
drive
H V Awar eness Red Ri bbon H V Awar eness 3 32
Cl ub, MzZU MSACS
Co- Curricul um M zor am Swachh Bhar at 6 52
activities Uni versity
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

of Bi ot echnol ogy,
M zoram Uni versity,
Al zawl and 1. AAU,
Jorhat 2. NBRI,
Lucknow 3. | CAR-
I I HR

Nature of activity Participant Source of financial support Duration
Resear ch Proj ect Dr. Th. Robert DBT, Govt. of 365
Si ngh, Depart nent I ndi a
of Bi ot echnol ogy,
M zoram Uni versity,
Ai zawl and | ndi an
Institute of
Technol ogy,
Khar agpur
Resear ch Proj ect Dr. Th. Robert DBT, Govt. of 365
Si ngh, Depart nent I ndi a
of Bi ot echnol ogy,
M zoram Uni versity,
Al zawl
Resear ch Proj ect Dr. Th. Robert DBT, Govt. of 365
Si ngh, Depart nent I ndi a




Resear ch Proj ect

Dr.H Lal hruaitlua
nga, Departnent of
Bi ot echnol ogy,

M zoram Uni versity,
Alzawl, and 1. |1 TG
2. 11 T™M

| CVR, Govt. of
| ndi a

256

Research Proj ect

Dr. H. Lal hruaitlua
nga, Departnent of
Bi ot echnol ogy,

M zoram Uni versity,
Ai zawl and 1.
NERI ST, Arunachal
Pradesh 2. Nagal and
Uni versity, Lunmam,
Nagal and 3. | CAR-
NBPGR, New Del hi 4.
| CAR- NRC Banana,
Tiruchirapal li 5.
Gauhati University,
Guwahat i

DBT, CGovt. of
| ndi a

256

Research in
I ndi an popul ati on
Genones

Prof. N. Senthil
Kumar, Depart nent
of Bi ot echnol ogy,

M zoram Uni versity,
Al zaw ;
Partici pants of
Genonel ndi a and
I ndi Gen

CSI R and DBT,
Covt. of India

365

Reseach

Prof. D wakar
Ti war i

Cat hol i ¢ Kwandong
Uni versity,
Gangneung, Korea

30

Resear ch

N.P. Maity, R
Maity & Aneen El -
Sinawi , Khalifa
Uni versity, UAE

Sel f

365

Resear ch

N.P. Maity, R
maity & Srinmanta
Bai shya, Nati onal

I nstitute of

Technol ogy, Silchar

Sel f

365

Resear ch

N. P. Maity, R
Maity & K. QGuha,
National Institute
of Technol ogy,

Si | char

Sel f

365

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact

Duration From Duration To

Participant




details

I nternship I ndustri al APPWARS Te 20/ 06/ 2020 30/ 07/ 2020 13
Trai ni ng chnol ogi es,
ph: 91991116
9001, emmil:
i nf o@ppwar s
t echnol ogi es
.com
I nternship W nt er NEI ST, 26/ 12/ 2019 05/ 02/ 2020 2
Trai ni ng Jor hat
Pr ogr amme
Research C Resear ch T 01/ 01/ 2019 31/ 07/ 2020 5
ol | aboration Proj ect : Guwahati and
Deci pheri ng [ T Madras
t he Rol e of
Di fferent
| sof orns of
AKT in the
Devel opnent
of Hunman
O al
Squanous
Cel |
Car ci noma
Research C Resear ch Nat i onal 01/ 01/ 2019 31/ 07/ 2020 4
ol | aborati on Proj ect : I nstitute of
Synergistic Nutrition
effects of
Cowpea
i sof | avones,
Bet a-
car ot ene and
vitamn D on
t he
ost eobl ast
Research C Pr oj ect AAU, 01/01/ 2019 31/ 12/ 2020 20
ol | aboration Wor k Jor hat
Assam
Research C Pr oj ect | HRI, 01/ 01/ 2019 31/ 12/ 2020 20
ol I aborati on Wor k Bangal ore
Research C Pr oj ect NRC 01/ 01/ 2019 31/ 12/ 2020 20
ol | aborati on Wor k Banana,
Trichy
Research C Pr oj ect Bhar at hi ar 01/01/ 2019 31/ 12/ 2020 15
ol | aborati on Wor k Uni versity,
Coi nbat or e
Project co 1. 01/ 01/ 2019 31/ 12/ 2020 3
|  aboration | Collection, Di vi si on of
t axonony, Nat ur al
nol ecul ar ch Resource
aracterizati Manganent ,
on and | CAR,
conservati on Resear ch
of Misa Conpl ex for




ger npl asm NEH Regi on,
fromnorth- | Meghal ya 2.
eastern | CAR- NBPGR,
regi on of Regi onal
I ndi a St ati on,
Shill ong 3.
Uni versity
of
Agri cul tural
Sci ences,
Bangal uru 4.
| CAR- NBPGR,
New Del hi
Project co 1. NERI ST, 01/01/ 2019 31/ 12/ 2020 3
|l aboration | Coll ection, Ar unachal
eval uati on, Pradesh 2.
docunentatio Nagal and
n and Uni versity,
conservation Lumam ,
of banana Nagal and 3.
genetic | CAR- NBPGR,
resour ces New Del hi 4.
fromnorth | CAR- NRC
eastern Banana, Tiru
regi on chirapal li
5. Gauhati
Uni versity,
Guwahati 6.
Depart ment
of Bi ot echno
| ogy,
M zor am
Uni versity,
Al zaw
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
MU CSIR- 1 G B 29/ 01/ 2020 Resear ch 4
Col | abor ati on
HEALTH AND FAM LY 12/ 12/ 2019 ESTABLI SHVENT OF 65
WELFARE DEPARTMENT, ACADEM C AND
GOVERNMENT OF RESEARCH
M ZORAM COLLABORATI ON
Yunus Soci al 08/ 07/ 2020 Pronpt e Soci al 1
Busi ness Centre Busi ness Concepts
of alleviating
poverty, and
address social and
envi ronment
probl ens
State Commi ssion 31/ 07/ 2019 Consul t ancy 1




for Protection of

and M zor am
Uni bersity

Child Rights
| CVMR- NARI, Pune 08/ 09/ 2020 Consul t ancy 1
Hal | ym Uni versity 15/ 04/ 2019 Enri chi ng 1
and M zoram instructiona
Uni bersity progranms and
pronoting gl obal
awar eness anong
students
DRDO and M zoram 05/ 02/ 2019 Col I aboration in 10
Uni bersity academ ¢ and
research activities
| T Hub Mahat na 30/ 05/ 2019 Enri chi ng 1
Gandhi Tech Park i ncubati on

prograns, pronoting
gl obal /i nternationa
| awar eness and
provi di ng
entrepreneuri a
traini ng.

Uni versity of 25/ 09/ 2019
Sci ence and
Technol ogy and
M zoram Uni bersity

Enri chi ng 2
instructiona
prograns and

pronoting gl obal
awar eness anong

M zoram Uni bersity

students
Indian Institute 03/ 11/ 2020 To facilitate a 2
of Food Processing col | aborative
Technol ogy and progr am of

research, training
curricul um
institutiona
devel opnent,
i nformation

di ssem nati on and
excahnge of

faculty, students

and staff

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1050

1010. 48

16. 7

16. 7

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Canmpus Area

Exi sting

Cl ass roons

Exi sting




Cl ass roons Newl y Added
Laboratori es Exi sting
Laboratories Newl y Added
Semi nar Halls Exi sting
Senmi nar Halls Newl y Added
Classroonms with LCD facilities Exi sting
Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
O hers Exi sting
Nunber of inmportant equipnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
Classroonms with W-Fi OR LAN Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Total Library Ful l'y 2012 2008
Sof tware System
(TLSS)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 78007 2901 4074365 80908
Books 134172043 138246408
31351 22027034 227 55635 31578 22082669
Ref erence
Books
e- Books 197 2000000 1271 10000000 1468 12000000
Journal s 226 1935000 Nill Nill 226 1935000
e- 2151 3240400 Nill 2940093 2151 6180493
Jour nal s
CD & 506 Nill 55 Nill 561 Nill
Vi deo
Li brary 1 325000 Nill Nill 1 325000
Aut omat i on




No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Thangj am Robert Bl OTECH 4/ CC/ 24 LMVS 01/ 04/ 2020
Si ngh Pl ant Bi ot echnol ogy
Thangj am Robert Bl OTECH 4/ CC/ 25: LMVS 01/ 04/ 2020
Si ngh Lab based on CC/ 26
Thangj am Robert Bl OTECH 4/ CC/ 31.: LMVS 01/ 04/ 2020
Si ngh Di ssertation (Plant
Bi ot echnol ogy)
N. Senthil Kumar Bl OTECH 04/ SC/ 28: LMVS 01/ 04/ 2020
Genom cs and
Pr ot eom cs
N. Senthil Kumar Bl OTECH 04/ SC/ 30: LMVS 01/ 04/ 2020
Mol ecul ar Oncol ogy
N. Senthil Kumar Bl OTECH 4/ CC/ 31: LMVS 01/ 04/ 2020
Di ssertation
J. Bhattacharya Bl OTECH 02/ FC/ 08: LMVS 01/ 04/ 2020
Bi ostatistics
J. Bhattacharya Bl OTECH 02/ CC/ 11: LMVS 01/ 04/ 2020
Bi ochemi stry
J. Bhattacharya Bl OTECH 02/ CC/ 13: LMVS 01/ 04/ 2020
Practical based on
CCd 10, 1112
S. Thangmi nl al Bl OTECH 02/ CC/ 12: LMVS 01/ 04/ 2020
Vai phei Mol ecul ar Bi ol ogy
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Existin] 1096 35 504 91 39 227 198 1 0
g
Added 68 6 6 0 7 0 0
Tot al 1164 37 510 97 39 234 217 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Sony Canctorder,

VU 48 inch TV, Studio

http://ww. nruict.in/




Li ghts, Senhei sser headphone,
M crophone, G een Screen etc.

8 digital SLR canera, Digital photo
printer, 5 Video(handycam caneras, 5
vi deo light (Harison VL-1000D) Iights,

5 Sony PD 170 vi deo canera,
Trpods(Li bec TH 650 DV), 5 Reflectors
of different size, 10 apple conputer

with Final cut pro editing softwar

Intel Core i7-6700 8M 3.4 GHz desktop
Processor -1 No., Canera Canon 7D nark
2- 1 no., Video Canera Sony HXR- NX5P-1

No

https://nru. edu. i n/ depart nment - of - nass-
communi cation/

https://nru. edu.in/public-relation-
cell/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
400 316. 38 400 392. 16

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

M zoram Uni versity has an Engi neering Cell

mai ntaining civil and electrical works of various departnent and adm nistrative
branches. (https://nzu. edu.in/engineering-cell/) Managenent and Mi nt enance of
Sports Conmpl ex: The repairing and nmai ntenance work of the sports conplex and
the library is done by the related Engineering Cell. Dean of Students Wl fare
(DSW and Sports Departnent conduct all sports and cultural events. The various
facilities that are available for sports and extra-curricular activities are
the mul tipurpose Hall, Auditorium Semnar Halls, Open Air Theater
(Anphi theater), Volleyball court, Basketball court, Badm nton court and
Foot bal | ground Managenment and Mai ntenance of Central Library: The Centra
i brary has a collection of over 1,09,591 books and these are suppl enented by e-
Resources that are received from | NFLIBNET. The entire library hol di ngs have
been made avail abl e in nmachi ne readabl e cat al ogue t hrough WebOPAC si nce 2008.
The library conducts Orientation Progammes for newy admtted students for
every acadeni c session. The library has upgraded its existing Library
Managenent Software by integrating it with an SMS E-nail Alert System
(https://library.nzu.edu.in/). There are nore than 25 departnental l|ibraries
that are functional within the university. Conputer Purchase and Mi ntenance
Procedure: Ceneral Adm nistration Departnent (GAD) purchases conputers as per
central purchase regulations. GAD-B facilitates the conputer repairing centre
wi th one computer technician. M zoram University has the follow ng inportant
centres: ¢ MZU Incubation Centre « DBT Bi oNEST | ncubator ¢ DRDO NEST Centre e
ARL VLSI « MZU MOOCs Centre « MzZU HRDC ¢ MZU FDC https://neu.edu.in/ « Centra
Instrumentation Facility (ClL) Central Instrumentation facility (ClL) houses 15
sophi sticated state of the art instruments. It has been created for providing a
central facility for the |atest Advanced Anal ytical |nstrunents.
ttps://neu. edu.in/centralinstrunmentation-|laboratory/ « DBT State Bi otech Hub

Bi oi nformatics Centre (for nore details of the facility URL link
htt ps://nzu. edu. i n/ dbt - bi ot ech-hub-bif/ ) Hostel
students and schol ars,
Center:

with experienced manpower for

facility is provided to the
https://nmeu. edu.in/halls-of-residences-hostels/. Health
The M zoram University Health Centre provides basic facility for




curative and preventive nmeasures and plays an inmportant part in educating and
mai ntaining the health status of the students, staff and their dependants. The
nmedi cal service facilities are also available at night. Medicines as prescribed
by the doctors are dispensed to: Students, Staff (Regular) and dependants. Al
patients within the canpus, requiring energency treatnent are attended to, free
of cost. Visit by patients record/prescription/nmedicine issued/stock/|aboratory
reports have been conputerized under the E-CGovernance progranme of M zoram
University from 1st February 2017. The Health Centre provi des anbul ance
services for the students and the enpl oyees. Bus Service: The university
provi des bus service for students, staff and teachers. Mre than 30 buses have
been depl oyed for the sane. General Adm nistration Department (GAD)/Estate
O ficel/ Engineering Cell: The GAD undertakes the following responsibilities: 1.
Overseeing the infrastructural facilities of the canpus 2. |nprovenent at
physi cal anbi ance as a routine procedure 3. M ntenance of greenery of the
uni versity through regular trinmng and groom ng of trees 4. Maintenance of
internal roads, inculcating rain water harvesting for supply to academc
departnents and residential conplexes. 5. Maintaining varieties of ornanental
and nedi ci nal plants.

https://mzu.edu.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Non- NET 44 3951943
frominstitution |Fellowship, MU UGC
Fel | owshi p, M zoram
Uni versity Fee
Freeship, Half fee
freeship

Fi nanci al Support
from Gt her Sources

a) Nati onal Tri bal 433 30894210
Schol arshi p, JRFs (
CSI R, DBT, NSFT,
DST, BRNS ), Post
Mat ri c Schol ar shi p,
NFSC, NEC, NPS,
Nat i onal
Schol arshi p, UGC
NET- JRF, Maul ana
Azaad Nati ona
Fel | owshi p, SRF
Unbrel |l a Schene,
NEC Meri t
Schol ar shi p,
Mani pur MOBC
Schol ar shi p

b) I nternati onal NA Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved




enhancement scheme

enrolled

Ment ori ng 01/ 12/ 2020 209 Depart nment of
Educat i on

Ment ori ng 01/ 12/ 2020 100 Depart nment of
Economi cs

Per sonal 01/ 12/ 2020 68 Depart nment of
Counsel I i ng and Conmput er

Ment ori ng Engi neeri ng

Ment ori ng 01/ 12/ 2020 80 Depart nment of
Conmrer ce

Per sonal 01/ 12/ 2020 80 Depart nment of
Counsel l'i ng Conmrer ce
Renedi al Coachi ng 01/ 12/ 2020 15 Car eer

Counsel ling Cell

Dept. of Commerce

Ment ori ng 01/ 12/ 2020 60 Bot any

Tut ori al 01/ 12/ 2020 52 Depart nent of

Bi ot echnol ogy

Ment ori ng 01/ 12/ 2020 52 Depart nment of

Bi ot echnol ogy
Renedi al Coachi ng 01/ 12/ 2020 52 Car eer

Counsel ling Cell

Depart ment of
Bi ot echnol ogy

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 UGC- NET 30 30 2
Coachi ng
2019 GATE Exam 9 Nill Ni Il
Gui dance
2019 UGC- NET 34 84 Ni Il
Coachi ng
2019 Car eer 1 12 Nil |
Gui dance &
Counsel I'i ng
for 26
students by
Pear son
Acadeny,
I ndi a
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual




harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
W PRO 80 29 Capgemi ni 20 18
NLTH, HDFC I ndi a,
Bank, HR | nf osys,
Travel Binz, Fragma Dat a
I nst akart Syst ens,
Service TATA Al G
Pvt.ltd | nsurance,
Ki rl oskar
Br ot her
Ltd., HDB
Fi nanci al
Ser vi ces,
PAN HR
Sol uti on,
Desi gn Pl us,
ARDECQO,
Catal yst Arc
hitecture,
Tatty-arch
desi gn
sol utions
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. Tech Conput er 1T HYD M Tech
Engi neeri ng
2020 3 B. Tech Conput er MzU M Tech
Engi neeri ng
2019 M Phi | Conmrer ce MzU Ph. D
2019 4 M Com Conmrer ce MzU M Phi |
2019 M Sc Chemi stry MZU, NEHU, Ph. D
NEI ST,
Di brugarh Un
iversity, Tez
pur
Uni versity
2019 2 M Sc Bot any Bot any Ph. D




2019 3 M Sc in Bi Bi ot echnol Bi ot echnol M Phi |
ot echnol ogy ogy, MzU ogy, MzU
2019 1 M Sc in Bi Bi ot echnol Bhar at hi da Ph. D
ot echnol ogy ogy, MzZU san
Uni versity
2019 5 M Phil in Bi ot echnol Bi ot echnol Ph. D
Bi ot echnol og ogy, MU ogy, MU
y
2019 1 M Sc in Bi Bi ot echnol Bi ot echnol Ph. D
ot echnol ogy ogy, MZU ogy, MzU
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 71
GATE 7
Givil Services 2
Any O her 38

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
I nter Departnental Institution |evel 2000
Sports
Cul tural Dance Institution |evel 50
MZP I nter College State |evel 30
Cul tural Conpetition
Bl ood Donati on Institution |evel 344
MZUSC Executive Meeting Institution |evel 145
Ent r epr eneur shi p State | evel 280
Starting Startup
Progr ame

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NA Nat i onal Nl Nl Ni |l NA
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

The M zoram Students’
bearers with 130 executive nenbers representing all

Counci |

(MzZUSC) has 6 el ected and 4 appointed office
t he academ ¢ departnents of




the university. The organisational structure shows the functioning of 4 clubs a
forumnanely Literature club, MZUSC di scussion forum Adventure club and Chess
club. The MZUSC has 2 representative nmenbers each in the M zoram University
adm ni strative bodi es such a MZU Convocation, Academi c council, Students
wel fare commttee and Students discipline conmittee. The MZUSC executi ve
nmeetings and General body neeting is held. The students’ welfare activities
carried-out during the assessnent period includes One Day Bl ood Donation Canp
jointly organi sed by NSS unit MZU and Red Ri bbon C ub MzZU on 11th Cctober, 2019
and 344 unit of blood is donated by the fraternity. The category-w se award is
given as Best Bl ood donor award to the Departnent of M zo and Departnent of
Econom cs, Best Participating award to the departnent of Mathenatics,
departnent of Conputer science and to the departnent of Psychol ogy. Secondly,
the MZU Inter-departmental sport is held during 4th-7th Novenber, 2019 at three
avenue at Lammual (Assam Riffle Play ground), Ramhlun sport conplex and Rajvi
Gandhi stadi um Mual pui. The winner of the activitie as Football (nen) was the
Depart ment of Mathematics and Conputer Science, Volley ball (wonen) was the
Departnment of Environnental science and the Best Departnent award goes to the
Departnment of Economics. Thirdly, the MZUSC Award di stribution programe is
organi sed on 16th October, 2019 for the outstandi ng performances and
participations of the students in academi c as well as co-curricular activities
and Student of the Year is awarded to M ss Ashley Lalrenruati, Departnent of
Econom cs and a Special award is given to Joan Laldinpuii, Departnent of
Mat hemat i cs and Conputer Science. Thus, due to atrocities of COVID 19
nati onwi de | ockdown, partial |ockdown, emergencies and endurances to standard
operating procedures the regular activities cal endar of the students council
M zoram University is limted and regul ar MZUSC activities cal endar and infact
the main events such as the Annual M zoram University Sport Meet, Varsity Wek
(Virthli Fest) and parting social were not organi sed.

of

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

The Alumi Associ ati on has been actively functioning since 2013. Al umi
have al so been held every year. The nunber of
present.

meeti ng
regi stered Alumi is 1959 at
Menbers have been contributing in cash and in kind. A umi

contribution during the year of report is Rs. 45,000/-.

Advi sory Committee for
Al umi

Associ ation has been forned to | ook after the Al umi Associ ati on.

5.4.2 — No. of registered Alumni:

1959

5.4.3 — Alumni contribution during the year (in Rupees) :

45000

5.4.4 — Meetings/activities organized by Alumni Association :

17

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1) M zoram University pronotes the culture of participative nmanagenent through
wi de ranged representation in the decision-nmaking organs. Al Heads of the
Acadeni c Departnments, all Deans of the Schools, nenbers of students’ councils
and all Professors are the ex-officio nenbers of the University Court and




Academ ¢ Council. There are nom nees of the State Governnent, state
representati ves and nom nees of the constituent and affiliated colleges in the
Academ ¢ Council. Four Deans on rotation, senior-nost Professor and seni or-nopst

Associ ate Professor are nenbers of the Executive Council along with the
representati ves of the State Governnent and constituent and affiliated
col l eges. Representation of teachers and of the State CGovernnent has al so been
ensured in the Finance Conmittee and the Building Comrmttee. Deans of Schools
are also nmenbers of the University Central Purchase Committee by rotation. 2)
The academ c activities of the University are nostly decentralized and
adm ni stered at the departnental procedure |evel by followi ng the practice of
participative managenent. The adm ssion, revision of syllabus, sharing of
adm ni strative responsibilities, conduct of exam nations and other rel ated
responsibilities are carried out by the departnents through a system of
consultation and participation by the faculty menbers. Teachers play active
role in the governance of the university through their participation in various
deci si on maki ng bodi es at various |evels and capacities e.g., the Executive
Counci |, Academ c Council, M zoram University Court, School Board, Board of
Studi es and non-statutory commttees. Simlarly, under the M zoram University
Statutes, the students’ council representatives also take active part in the
Academ ¢ Council and in providing useful contributions towards the decision-
maki ng process.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Admi ssi on of Students Admi ssion is invited from al
students across the country and foreign
countries through newspaper, websites
and social networking platforns. Online
adm ssions portal had been in use since
2015 for the conveni ence of applicants.
Admi ssi on Hel pdesks are opened in
selected places in the state capital
and students volunteer provide free
assi stance to applicants in online
submi ssion of the form The university
strictly follows reservation policy for
the adm ssion laid by UGC Gol .

I ndustry Interaction / Collaboration The University has established the
I nnovation Cell which provides a
platformto bring the research
I nnovation to the Technol ogy
Devel opnent at the end or the start-up
to be created. The Incubation Centre is
instrunental in the establishnment of a
few start-ups. The departnent of
Horticulture, Aromatic and Medici na
Plants (HAMP) has started a small scale
start-up on Agro Foods in the
departnent. Bi oNest |ncubator, ALR VSLI
Lab are in place and performng well.
The University took a policy decision
to have at |east one nenber in the




Board of Studies and the School Board
fromthe Industry to enabl e academ a-
i ndustry interactions and ultinmately
the technol ogy devel opnent and the
technol ogy transfer.

Human Resource Managenent

Utilizing the services of Human
Resour ce Devel opnent Centre (HRDC) and
Faculty Devel opnment Centre (FDC) of the

uni versity, professional skill
devel opment progranmes were conduct ed

regularly for both teaching and non-
teachi ng enpl oyees. Besides, experts
fromoutside the university such as
Administrative Training Institute (
Govt. of Mzoram were invited for in-
house training for adninistrative staff
to enhance the conpetency. U nbst care
were taken by the admnistration in
posting the enployee in the
departnent/secti on where he/she coul d
render the service nost efficiently and
conpetently. To ascertain the strength
and weakness of each enpl oyees, pen
picture of the reporting officer upon
the enpl oyee in APAR are effectively
used.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

The University has 173 cl assroons out
of which 152 cl assroons are equi pped
with ICT, digital projection and 1 Gops
LAN facilities. Canmpus is Wfi enabl ed.
The academ c departnents are provi ded
wi th uninterrupted power supply and
good sol ar power back up generators in
all the schools and admi nistrative
offices. Street lights are powered up
by sol ar energy. CCTV surveillance
systens were installed in selected
bl aces for better security provision. E-
journals access is provided to all the
departnents with a canpus LAN. There
are 25 Departnental Libraries, in
addition to the Central Library. The
departnents of the University have
around 98 state-of-the-art |aboratories
equi pped with high end instrunents for
research and academ c activities. There
are 19 sem nar halls across the
Uni versity for use in conferences,
sem nars and meetings. The Centra
Li brary has over 1,07,000 books and
13,188 bound vol unes of journals. The
Li brary subscribes to 219 journals, 41
general periodicals and 20 dailies. The
resources have been enriched further by
e-resources provided by | NFLI BNET
Centre through e-ShodhSi ndhu consorti a,
providing 7,506 nunber of e-journals




from 22 publishers.

Research and Devel opnent

The University has good research
facilities for scholars and faculty
menbers. Central Instrunentation Lab is
a specialized research facility which
houses 15 sophi sticated state-of-the-
art instrunments with other supporting/
basic facilities. A nunber of
researches are being carried out in
State Bi otech Hub and DBT-

Bi oi nformatics facility of the
university. International Students
Centre and Col | aborations (I1SCC) is
al so set up to foster internationa

col l aborations with reputed
uni versities and institutions abroad
for joint research projects, faculty
and student devel opnent and exchange,
joint prograns |ike workshops and
sem nars.

Exam nati on and Eval uati on

Wth the inplenmentation of the CBCS
since 2013, exam nation procedures in
t he University have been upgraded. The
eval uati on systemincorporating the use

of I T ensured transparency,
confidentiality and efficiency. The
University ensures that the office of
the Controller of Exam nations has
sufficient human resource and techni cal
support that ensures the autonony of
its functions. End-senester
exam nations are centralized and al
security concerns are addressed. Pre-
Exam nati on processes (preparation of
examroll sheets etc.), result
processing, result publications, issue
of grade card, etc. are autonated.
Faculty nmenbers are allowed to enter
mar ks into the systemthrough canpus
network. Re-evaluation is permtted
only for C3 conponent (End senester
exam nati on).

Teachi ng and Learni ng

Partici patory and col | aborative
| earning strategies like pair and group
assi gnnents, presentations, class
di scussi ons, and panel discussions are
the node of learning in alnost all the
departnents. Students work together in
smal | groups in analyzing the |atest
research articles in their field in the
library. Students are also required to
be actively involved and facilitate al
sem nars, synposia, conferences and
wor kshops organi zed by their respective
departnents. Experiential learning is
one regul ar node of | earning where
students, during their fieldwork and




excursions, learn through observation
and interaction with the environment.
Students are also required to reflect
upon their experiential |earning
through witten forns or workshops and
sem nars. The students also participate
in various extra-curricular activities
in the canpus and out si de.

Curri cul um Devel opnent

The University follows a systematic
process in the design and devel opnment
of the curriculumto nmake it rel evant

to the local, regional and national
needs. The need assessnent of the
revision of PG and UG progranmes is an
in-built nmechanismin the University
O di nances and Regul ations. The
faculties of its affiliated coll eges
are also involved in the

revi sion/updating of its PG and UG
curricula. The faculty menbers of the

Uni versity keep track of new
devel opnments in their respective fields
of teaching and research through the
journals of repute, formal and infornmal
interactions with faculty of other
Uni versities in the country and abroad
as well. The external nenbers in the
statutory acadeni c bodies al so provide
their inputs while formul ating/updating
the curriculum The nodel syllab
desi gned by regulatory bodi es such as

UGC, NCTE and Al CTE are gi ven due
consi deration. Mst inportantly, the
syl | abi revision/updating is given due
consi deration of feedback provided by

t he students, alummi, enployees and
parents on a regul ar basis.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Maj or activites of administration
(academi cs adm nistrarive) are
conmput eri sed. E-servicebook of
enpl oyees, online | eaves applications
approval, file novenent tracking,
docunent managenents, etc are included
in the nodul e.

Fi nance and Accounts

Fi nance Departnent has conpl ete ERP
Solution for payroll, budget and
account and other financial activites.

St udent Admi ssi on and Support

Students adnission is fully online
wi t h hel pdesk system

Exam nati on

Exam nation is fully conputerised.
Al activities - pre-exani nation,
preparation, result processing and
publishing results are done by the Exam




Sof t war e.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Dr. Jay
Prakash Si ngh

I nt ernati onal
Conf erence on
Advances in
H gher
Mat henmat i cs,
Mat hemat i cal
Sci ences and
Mat hemat i cal
Model | i ng,
Annual
Conf erence of
Cal cutta
Mat hemat i cal
Soci et y,
Decenber
20- 22,2019

NA

23500

2019

Am t Kunar

| CDL- 2019

\Y40]

25000

2019

Manoj Kumar
Ver ma

8th
| nt er nati onal
Li brary and
I nf ormati on
Pr of essi onal s
Sunmit (I-
LI PS2019)

MU

25000

2019

Dr .
Chhungpui i
Khaw hri ng

“4th Edition
of gl oba
conference on
pl ant science
and nol ecul ar
bi ol ogy”

Magnus group

50000

2019

Dr. Keshav
Kumar Upadhyay

6t h Asi an Den
dr ochr onol ogy
Conf erence

21000

2020

Dr . Pr abhat
Kumar Rai

I ndi an
Nat i onal
Sci ence Acadeny
(1 NSA-
I NYASYoung
Acadeny annual
Meet

I ndi an
Nat i onal
Sci ence Acadeny
(I NSA-
I NYASYoung
Acadeny

10000

2019

Dr.S. T. Lal zar
ZOoVi

| HCAP Level 4
Trai ni ng of
trainers on

d i mate Change
Adapt ati on

Pl anning in the

NA

25000




H mal ayan
Regi on

2020

Dr. Ved
Prakash Singh

I nt er nati onal
Conf erence on
Medi ci nal
Chem stry Drug
Di scovery

I CVR

124734

2019

A. Bi nol i ni Devi

Dr

I nt ernati onal
Conf erence on
Chemi cal
Ecol ogy,
Envi r onnent
Human Health -
Ener gi ng
Frontiers
Synt hesi s

\Y40]

25000

2019

Dr. N. Mohondas
Si ngh

I nt ernati onal
Conf erence on
Chemi cal
Ecol ogy,
Envi r onnent
Human Heal th -
Emer gi ng
Frontiers

Synt hesi s

MU

25000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Tr ai ni ng N. A 61 Ni I
Pr ogr anms 11/11/ 2019 |15/ 11/ 2019

on
Ref | exi ve
I CT

2019 Trai ni ng N. A 35 Nill

Pr ogr anms 06/ 08/ 2019 |10/ 08/ 2019
on Prepara
tion of
question
paper for
Hi gher
secondary
school
sci ence
t eacher

2019 Tr ai ni ng N. A 30 Ni I

Pr ogr anms 06/ 08/ 2019 |10/ 08/ 2019
I nnovati ve




nmet hods of
t eachi ng
in
El ement ary
School s

2019

Trai ni ng
Pr ogr ans
on Life
Skills

N A

18/ 11/ 2019

22/ 11/ 2019

40

NiTl

2019

Trai ni ng
As
Ef fective
Transactio
n of The
Cont ent
And Pedago
gi cal
I nput

N. A

14/ 10/ 2019

18/ 10/ 2019

30

NiTl

2019

Facul ty
I nduction
Pr ogr amre

N. A

07/ 11/ 2019

16/ 12/ 2019

41

NiTl

2019

Facul ty
I nduct i on
Pr ogr amre

N A

18/ 11/ 2019

17/ 12/ 2019

40

NiTl

2019

| nnovati ve
nmet hod of
t eachi ng
for
primary
school
headnast er

N A

21/ 10/ 2019

25/ 10/ 2019

40

NIl

2019

Facul ty
| nducti on
Pr ogr amme

(FI'P 5)

N. A

18/ 11/ 2019

17/ 12/ 2019

42

Nill

2020

Trai ni ng
Pr ogr anms
on Use of

ICT in
Teachi ng

N. A

25/ 02/ 2020

29/ 02/ 2020

131

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ol i ne
Trai ning on
“Pl anni ng,

Desi gn,
Construction

Nill

Nill

12




and Mai nt enance
of H Il Roads”

STTP on 1 Nl
“Testing of
Bi t unm nous
Material and

Desi gn of
Bi t unm nous
M xes”

Nill

Orientation 3 Nl
Course by UGC
HRDC, M zoram

Uni versity

Nill

21

Ref r esher 3 Ni |
Cour se on, “
Resear ch
Met hodol ogy :
Tool s and
Techni ques”

Nill

14

Ref r esher 1 Ni |
Course on, *“
Resear ch
Met hodol ogy :
Tool s and
Techni ques”

Nill

14

Short Term 1 Nl
Cour se

Nill

Ref r esher 1 Nl
Cour se

Nill

13

Ref r esher 1 Ni Il
Cour se

Nill

13

Resear ch 1 09/ 10/ 2019
Met hodol ogy in
Basi ¢ Sci ences

22/ 10/ 2019

14

Ref r esher 1 24/ 09/ 2019
Course in
Envi r onnent al
Sci ence and
Di saster
Managenent

07/ 10/ 2019

14

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent Full Time

Permanent

Full Time

43 Nill

6

Ni Il

6.3.5 — Welfare schemes for

Teaching Non-teaching

Students

19 17

7

6.4 — Financial Management and Resource Mobilization




6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

1. The University views auditing of accounts as a neasure for the inprovenent
of the accounting system and also for better financial nanagenent. 2. The
University has a well-established Internal Audit Cell (1AC) Pre- and post-audit
checks are exercised by the Internal Audit Cell. The cell also undertakes stock
verification. 3. The Finance Departnment ensures tinely subm ssion of UC/ SE to
the UGC, conpilation of annual accounts, auditing of annual accounts and
submi ssi on of audited annual accounts to MHRD, Covt. of India. 4. The Fi nance
Departnment of the University maintains and nonitors the accounts of al
research projects/ schenes sanctioned to the faculty and students. It also
ensures tinmely subnission of audited Utilization Certificates for every project
as per requirenment of funding agencies. 5. Annual accounts of the University
are audited by the office of the Accountant General, A zaw . Audited annua
accounts and audit report, after discussion in the Finance Comm ttee, Executive
Council and University Court, are submtted to the MHRD, CGovt. of India before
it is presented to the Parlianent. 6. The Finance Departnment ensures that the
stock registers of buildings, |and, furniture and equi pnent are updated and
mai ntai ned. It keeps a record of equi pment and ot her consunable materials that
are maintained in all offices, Special Centres, Specialized Laboratories, and
Constituent College and Institutions as maintained by the University. 7. Annual
accounts have been regularly audited by the AG of fice.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

M zoram Rural Bank CSR 1000000 Creation of Children
Par k

No file upl oaded.

6.4.3 — Total corpus fund generated

1000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ No NA Yes M zor am
Uni versity

Adm ni strative No NA Yes M zor am
Uni versity

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

1. Teachers from M zoram University are nentors for all the
affiliated/ constituent colleges 2. College Devel opnent Council (CDC), M zoram
Uni versity takes constant efforts to enhance the quality of
affiliated/ constituent colleges 3. Teachers fromaffiliated/ constituent
coll eges are taking part in the participative nanagenment by bei ng appoi nted as
menbers of BOS, School Board, Academic Council and in other rel evant
Conmmittees, forned by the University. 4. Mzoram University organi zes Refresher
Course, Orientation Course, Summer School and Wnter School for
affiliated/ constituent coll eges.




6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent - Teacher Meeting is conducted by every department in each senester
to di scuss students, curriculumand other related issues 2. Feedback, received
from Parents are pursued by departments for qualitative inprovenents 3. The
Parent - Teacher neeting minutes are subnitted to the | QAC by all departnents

6.5.4 — Development programmes for support staff (at least three)

1. Spoken English and Accent Neutralisation at ATI, Aizawl during 5-9th August,
2019. 2. One Day | nhouse Training at MZU on 13th Septenber, 2019. 3. Foundati on
Training for Goup A 1st Round at ATI, Aizawl during 16 Sept - 16 Cctober, 2019
4. Training on “Uses of Oficial Hndi in day to day work” for Goup A, B C on
25th Septenber, 2019. 5. Hindi Training Schene at MZU and Dept. of Posts during
August - Novenber Session, 2019. 6. Awareness Progranmme on GeM at MZU on 6th
Decenber, 2019. 7. Building teamtrust at ATI, during 11-13 Decenber 2019. 8.
Awar eness Programe on GeM at MZU on 12t h Decenber, 2019. 9. Awareness
Programe on PFMS at MZU on 13th January, 2020. 10. National Fellowship
Schol arship for HE for ST students (NFST Schene) at Canara Bank Regi onal
Training Coll ege, Haryana during 22nd January 2020. 11. O fice Procedures for
Staff under Departnent of Exam nations on 3rd February, 2020. 12. Wirk Ethics
Training at Department of Exami nations on 3rd February, 2020. 13. Wrkshop on
Reservation for SC/ ST/ OBCs, EWS and PEDs in services at Institute of Good
Gover nance, New Del hi during 17-18 February, 2020.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Faculty Meeting is regularly convened by | QAC on need basis 2. Efforts have
been made to encourage faculty menbers to apply for research projects and to
publish in Scopus and high index journals 3. Efforts have al so been made to
i nprove the perception level of the University 4. Efforts have al so been nade

to strengthen Career Counseling Cell by conducting regular coaching 5. Science
departnents applied for DST FI ST and sonme received the support 6. Efforts are

taken to increase the adm ssion of international students through Internationa
Students Centre and Col | aborations (I1SCC) M zoram University 7. Career
Counseling Cell is nade nore vibrant to conduct several coaching progranmme
specific to the conpetitive exans

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Mont hl'y 30/ 08/ 2019 30/ 08/ 2019 30/ 08/ 2019 164
Facul ty
Meet i ng
2019 Mont hl'y 27/ 09/ 2019 27/ 09/ 2019 27/ 09/ 2019 128
Facul ty
Meet i ng
2019 Mont hl'y 25/ 10/ 2019 25/10/ 2019 25/10/ 2019 134
Facul ty
Meet i ng




2019 Mont hl'y 29/ 11/ 2019 29/ 11/ 2019 29/ 11/ 2019 126
Facul ty
Meet i ng
2020 Mont hl'y 28/ 02/ 2020 28/ 02/ 2020 28/ 02/ 2020 127
Facul ty
Meet i ng
2020 Fi fthteen 16/ 06/ 2020 16/ 06/ 2020 16/ 06/ 2020 14
| QAC Meeti ng
No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
RESEARCH 19/ 06/ 2020 19/ 06/ 2020 11 6
CAREER FOR
WOVEN: FOOD
SCl ENCE AND
TECHNCOLOGY
WOVEN AND 01/ 04/ 2019 01/ 07/ 2020 18 10
DEVEL OPNVENT
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
100 KW of Energy which is 30 of the renewabl e total Solar requirenent Energy
(3MN has been nmet by renewabl e sol ar energy

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1045
Provision for lift Yes 658

Ranp/ Rai | s Yes 255
Rest Roons Yes 855
Scri bes for exam nation Yes 1045
Braille Yes 2
Software/facilities
Any ot her simlar Yes 12
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local




community

2020 1 1 09/ 07/ 2 5 Psychol VENTAL 16
020 ogi cal HEALTH
support
and
gui dance
to the
victins
of the ea
rt hquake
in 3 MA
constitue
nci es
2020 1 2 09/ 05/ 2 Nill Covi d VENTAL 4
020 conm ttee| HEALTH
on psycho
| ogi ca
and
soci al
gui dance
and couns
el ing
cel |
2020 15 12 01/ 04/ 2 25 Field Soci al 60
020 Wor k Pr obl ens
2020 1 1 29/ 01/ 2 365 Centre Wth 4
020 for t he
dinical support
Genomi cs |of CSIR-1
(CCG for |nstitute
di sease of
di agnosi s | Genom cs
and progn |and | nteg
ostic rative
mar ker ev | Bi ol ogy,
al uati on [New Del hi
2019 1 1 05/ 11/ 2 1 Annual Annual 22
019 Puppet Puppet
Show Show f or
t he
students
of AICS
Juni or
School ,
Tanhri |
Al zawl as
a part of
their
cour se
for first
senest er
students
to teach
how f ol k
nmedi a can

be used




to
i nform
educat e
and enter
tain.

2019

01/ 08/ 2
019

Canpus
Cine Club

Started
in 2012
as a part
of the
syl | abus.
The cl ub
i s open
to
anyone.
The ci ne
club
screened
novi es
whi ch has
soci al
i npact s
and al so
as an
ext ensi on
activity
of inculc
ating and
appr eci at
ing film
literacy.

47

2019

01/ 08/ 2
019

Blog ‘'S
pect at or’

Started
in 2015
as part
of the
syl | abus.
The bl og
has
articles
and vi deo
docunent s
whi ch are
contri but
ed by the
students
on
vari ous
topics. h
ttp://the
spect at or
15. bl ogsp
ot.com

47

2019

01/ 08/ 2
019

Si | hout
t eNewsl i n
k

Started
in 2015,
Si | houet t

e
News| i nk
is a news

47




br oadcast
i ng
pr ogr amre
on
Yout ube
whi ch
covers
story
| ocal ,
nat i onal
and inter
nat i onal
news resp
ectively.
https://w
wWw. yout ub
e.com cha
nnel / UCgn
5Zy9M q3G
9 sHeb5v9l
ow

2019 1

1 01/ 08/ 2
019

Sill hou
ette news| in 2012
letter news

Started 47

letter a
| ab
Jour nal
called “S
i Il houett
e” The
news |ett
ercovers
| ocal ,
nat i onal
and inter
nat i onal
news.

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

01/ 08/ 2019

NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

on“EBthics in
Research and
Preventi ng

Activity Duration From Duration To Number of participants
Soci al Work 01/ 08/ 2019 09/ 08/ 2020 30
Val ues and Ethics
Cel ebration of 02/ 10/ 2019 02/ 10/ 2019 20
150th Birth
Anni versary of the
Mahat ma
Nati onal Workshop 03/ 10/ 2019 03/ 10/ 2019 30




Pl agi ari sm (ERPP -
2019)

Cl eanliness Drive 04/ 10/ 2019 12/ 10/ 2019 12

Integrity pledge 28/ 10/ 2019 28/ 10/ 2019 10

Cel ebration of 30/ 10/ 2019 31/10/ 2019 110
Ruby Jubil ee of the
depart nent

d obal Bio India 21/11/ 2019 23/ 11/ 2019 6
2019

| PR Wor kshop 18/ 12/ 2019 18/ 12/ 2019 60

Anti Corruption 19/ 12/ 2019 19/ 12/ 2019 80
pl edge

Dr Irene 18/ 02/ 2020 18/ 02/ 2020 50
Lal ruatkim
conduct ed one day
wor kshop on Fake
News Checking with
students of Mass
Comruni cati on and
1 MC Al zawl

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Planting of trees/flowers on a regular basis. 2. Use of single use plastics
have been banned in the university canpus. 3. Initiatives have been taken to
reduce land slips and soil erosion in the canpus. 4. Bio-diversity is
mai ntained to a greater extent by protecting the indigenous animals, plants
etc. 5. Swachh Bharat mission is greatly inplenented in the canpus. 6. Canpus
is fully tobacco free. 7. Celebration of Wrld Forestry Day, Wrld Environnent
Day, Teachers Day, Earth Day etc. 8. Rain water harvesting is greatly
i mpl ement ed. About 70 water consunption within the canpus is fromthe harvested
water. 9. Proper solid waste disposal systemis in place. Segregation of
bi odegr adabl e and non-degradabl e waste i s undertaken. 10. \Wastewater treatnent
is in place. 11. Solar energy is greatly utilized as a source of energy. The
power supply through solar energy is alnost 30 within the canpus. 12.

Bi ol ogi cal chem cal waste disposal systemis in place. 13. Commobn transport is
provi ded to reduce greenhouse gases.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Since 2011, an annual Voluntary Bl ood Donation canp for MZU Fraternity has
been organi zed by Red Ri bbon Cl ub (RRC)and National Service Scheme (NSS), in
collaboration with the Health Fanmily Wl fare Departnment, Government of M zoram
and Association for Voluntary Bl ood Donati on M zoram Chapter. Cash prize for
Best Doner Departnment and Best participating Departnent has been found to
i ncrease the nunmber of blood doners and a heal thy conpetition between
departnents to conpete for the “Best Doner department and Best participating
departnent. 2. Annual observation of International, National and State days by
the University 1) World Environnent Day 2) Wrld Forestry Day 3) Wrld Science
Day 4) Wrld AIDS Day 5) Wrld Mental Health Day 6) Swachita Diwas 7) Swatch
Bharat 8) Swahhta Pakhweda 9) Green M zoram The practice of observation and
i mpl ementation of Schenmes, International, National and State Day has brought
awar eness and notivated the MZU fraternity to take concrete steps in




i mpl erentati on by organizing different activities to pronote and take action on

i ssues and chal l enges. -100 kw, i.e. 3 of total energy requirenent of
University (3MAN is provided by solar energy. - Plastic free canpus drive
initiated in 2018, with ‘Bring your own bottle programi, is being carried
forward. - Cleanliness drive providing dustbins, construction of urinals/

toilets, public water tanks in the canpus and identified nodel villages. -
Awar eness prograns on protection of flora fauna - Tree planting drives in the
canpus and identified nodel villages - Established functioning University
Counseling cell for the University fraternity with qualified counselors. - An
active and functioning Wnen's Centre.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://nru. edu.in/iqgac/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. In keeping with priority for the preservation of Mzo culture enbedded
within which is the spirit and act of hel ping and giving, “Tlawmgai hna”, is
reflected by the peaceful anbi ence and environnent of the University. The
i ssues and chal l enges faced by the University on many fronts have al ways been
nmet and addressed with the sense of ownership and community participation. This
is one of the distinct and unique features of M zoram University. Anong the
many i ssues and chal |l enges faced and addressed as a united conmmunity is the
com ng together and working side by side, of the University Fraternity, during
the COVID 19 pandemic. The conmunity spirit of MZU was once agai n nmanifested
as, A University Task Force was set up with volunteers fromthe fraternity to
address all the issues and challenges faced by the conmunity due to the
pandem c. 2. The University is distinct for its record of peaceful and fair
el ections for different bodies with no State/ National political issues. No
of ficial record of strikes/ dharnas by the fraternity on any issue. Due to the
COVID 19, The Students Council elections could not be conducted, the next in
line Ofice Bearers of the students Council took office, as per the University
Ordi nance regarding el ections, wherein next in line Ofice bearers can be
pronoted to posts vacant, w thout any issues in a peaceful manner.

Provide the weblink of the institution

https://nru. edu.in/

8.Future Plans of Actions for Next Academic Year

Due to the COVID 19 pandemi c nost of the plans for 2019 -2020 could not be
i npl emented on ground, however, sone of the planned activities were conducted
online as far as possible. Enhancenent of the ongoing two best practices are
pl anned for the next academnmi c year to be nore conprehensive and inclusive in the
next academ c year: Also new initiatives are planned in the followi ng: 1. Bl ood
Donati on Canp: a) Organizing Awareness Programmes on Bl ood Donation for Students,
Faculty and Staff in batches before organi zing the annual Bl ood donation canmp for
nore participation and inclusion. b)Preparation and distribution of IEC materials
(panphlets and leaflets) for information and notivati on on Bl ood donation and
al so for awareness and prevention of H V/ AIDS 2. Cbservation of Wrld Menta
Heal th Day, Environment Day, Science Day etc. The ongoi ng observation of days for
sel ected issues within the University will be transferred to communities in the
peri phery of the University. a) Adoption of 2/3 villages in the periphery of the
Uni versity for conduction of Mental Health Awareness and address | ocal problens
and issues where needed b) Adoption of 2/3 villages in the periphery of the
Uni versity for skill devel opnent and entrepreneurship ventures. c) Environnent




i ssues and chal l enges to be addressed in Canpus. 3. Strengthen the existing Wnen
Centre and plan nore activities on Gender Equity progranms to pronote Beti Bacchao
program for enpowerment of wonen and girl child. 4. Set up and take neasures for
sust ai nabl e and i ncl usiveness, nore stringent nmonitoring and eval uati on protocols
for conpliance and adherence of all the prograns and Schenes |ike Environnent
protection, Gender equity and Mental Health.




